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Tax-Exempt Organizations and Raffle Prizes
Reporting Requirements and Federal Income Tax Withholding
Tax-Exempt and Government Entities Division
This notice discusses federal tax reporting and income tax withholding requirements that apply to raffles conducted by organizations
exempt under section 501 of the Internal Revenue Code. A tax-exempt organization that sponsors raffles may be required to
secure information about the winner(s) and file reports on the prizes with the Internal Revenue Service. The organization may
also be required to withhold and remit federal income taxes on prizes.

Reporting Raffle Prizes
“Raffle” Defined: In general, a raffle is considered a form of lottery. As such, a raffle generally refers to a method for the
distribution of prizes among persons who have paid for a chance to win such prizes, usually determined by the numbers, or
symbols, on tickets drawn.
Generally, an exempt organization must report raffle prizes if (a) the amount paid reduced, at the exempt organization’s option, by
the wager (the amount a person paid for the chance to win a prize), is $600 or more; and (b) the payout is at least 300 times the
amount of the wager. The organization uses Form W-2G for this report.
Example 1: Wendy purchased a $1 ticket for a raffle conducted by X, an exempt organization. On October 31, 2004,
the drawing was held and Wendy won $900. X must file Form W-2G with the IRS and give a copy of Form
W-2G to Wendy.
A person receiving gambling winnings must furnish the exempt organization a statement on Form 5754 made under penalties of
perjury stating his or her identity and the identity of any others entitled to the winnings (and their shares of the winnings.) When the
person receiving winnings is not the actual winner, or is a member of a group of two or more winners on a single ticket, the
recipient must furnish the exempt organization information listed on Form 5754, Statement by Person(s) Receiving Gambling
Winnings, and the organization must file Forms W-2G based on that information. The organization must keep Form 5754 for four
years and make it available for IRS inspection. (See the specific instructions for Form 5754 for more information.)
The exempt organization must file Forms W-2G with the IRS by the last day of February of the year after the year of the raffle. Use
Form 1096, Annual Summary and Transmittal of U.S. Information Returns, to transmit Forms W-2G to the IRS. The organization
must also issue Forms W-2G to prize recipients by January 31 of the year after the year of the raffle.

Withholding Tax on Raffle Prizes
Regular Gambling Withholding: An organization that pays raffle prizes must withhold 25% from the winnings and report this
amount to the IRS on Form W-2G. This regular gambling withholding applies to winnings of more than $5,000. If the organization
fails to withhold correctly, it is liable for the tax.
Example 2: Lou purchased a $1 ticket for a raffle conducted by X, an exempt organization. On October 31, 2004, the
drawing was held and Lou won $6,000. Because the proceeds from the wager are greater than $5,000 ($6,000 prize
minus $1 ticket cost), X must withhold $1,499.75 ($5,999 x 25%) from Lou’s winnings. If X fails to withhold $1,499.75
before distributing the prize, X is liable for the withholding tax.
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Backup Withholding: An organization is required to withhold 28 percent of the total proceeds if (1) the prize is otherwise subject
to reporting (i.e., the amount of the prize, less the amount wagered, is $600 or more and 300 times the amount of the wager), and
(2) the winner fails to furnish a correct taxpayer identification number (social security number, individual taxpayer identification
number, or employer identification number). This is called backup withholding.
Noncash Prizes: For noncash prizes, the winner must pay the organization 25% of the fair market value of the prize minus the
amount of the wager.
Example 3: Jason purchased a $1 ticket for a raffle conducted by X, an exempt organization. On October 31, 2004, the
drawing was held and Jason won a car worth $10,000 (fair market value). Because the prize exceeds $5,000 and the
fair market value of the car is $10,000, the tax on the fair market value of the prize is $2,499.75 [($10,000 minus $1
ticket cost) x 25%)]. Jason must pay $2,499.75 to X to remit to the IRS on his (Jason’s) behalf. X would indicate the fair
market value of the prize ($10,000) in box 1 and the amount of the withholding tax paid ($2,499.75) in box 2 on Form
W-2G.
Organization Pays Withholding Tax: If the organization, as part of the prize, pays the taxes required to be withheld, it must pay tax
not only on the fair market value of the prize less the wager, but also on the taxes it pays on behalf of the winner. This results in
a grossed up prize requiring the use of an algebraic formula. Under this formula, the organization must pay withholding tax of
33.33% of the prize’s fair market value. The organization reports the grossed up amount of the prize (fair market value of prize
plus amount of taxes paid on behalf of winner) in box 1 of Form W-2G, and the withholding tax in box 2 of Form W-2G.
Example 4: If in Example 3, X pays the withholding tax on Jason’s behalf, the withholding tax is $3,332.67 [($10,000
fair market value of prize minus $1 ticket cost) x 33.33%]. X must report $13,333 as the gross winnings in box 1 of
Form W-2G, and $3,334.67 withholding tax in box 2.

Reporting and Paying Tax to the IRS
The organization must use Form 945, Annual Return of Withheld Federal Income Tax, to report and send withheld amounts to the
IRS. This is NOT the same form used to report Federal income tax withheld and FICA with respect to employees. Form 945 is an
annual return, and is due January 31 of the year after the year in which the taxes were withheld (for example, for taxes withheld in
2004, the return would be due January 31, 2005). Separate tax deposits are required for payroll and non-payroll withholding. Be
sure to mark the Form 945 checkbox on Form 8109, the Federal tax deposit coupon.
The organization must list the EIN (employer identification number) of the organization conducting the raffle on Forms W-2G,
1096, and 945. If you have not secured an EIN, you may apply for one on Form SS-4, Application for Employer Identification
Number, available from the IRS. You may also apply for an EIN on-line at www.irs.gov , under the topic Employer ID Numbers on
the Businesses Contents page.
For more information, see IRS Publication 3079, Gaming Publication for Tax-Exempt Organizations, or call EO Customer Account
Services at 1-877-829-5500 (toll-free). IRS forms and publications can be ordered by calling toll-free 1-800-TAX-FORM (1-800-829
3676) or from the IRS Web site (www.irs.gov ).

Raffles and Casino/Poker Nights in Texas
Frequently Asked Questions
The Charitable Raffle Enabling Act, Chapter 2002 of the Occupations Code (CREA) establishes the guidelines for raffles in Texas.
See Tex. Occ. Code Ann. Ch. 2002 (Vernon 2004). The statute is very technical and should be consulted before advising an
organization regarding the legality of a proposed raffle. There are numerous Attorney General Opinions regarding both raffles and
casino/poker nights. The Attorney General is not permitted to give specific legal advice to members of the general public, and the
following represents only guidelines for suggested responses to frequently asked questions.
Raffles What is a raffle?
CREA defines a raffle as "the award of one or more prizes by chance at a single occasion among a single pool or group of
persons who have paid or promised a thing of value for a ticket that represents a chance to win a prize."
Who may conduct raffles?
Only a qualified religious society that has been in existence in Texas for at least 10 years; a qualified volunteer fire department
that operates fire fighting equipment, provides fire-fighting services and that does not pay its members other than nominal
compensation; a qualified volunteer emergency medical service that does not pay its members other than nominal compensation;
or a qualified 501(c) tax-exempt, nonprofit organization that has been in existence for at least three years may hold raffles in
Texas. Individuals and for profit businesses may not hold raffles.
Do I have to register or obtain a permit to conduct a raffle?
No. You just have to qualify under the law.
How many raffles may be held?
Each qualified organization is allowed two raffles per calendar year.
What if a raffle cannot be held on the date scheduled?
The organization may set another date not later than 30 days from the original date. If the prizes are not awarded within 30 days
of the original date, the organization must refund the ticket money to the purchasers.
For what may the money raised be used?
All proceeds from raffles must be used for the charitable purposes of the organization as defined by CREA 2002.002(1).
How may a raffle be promoted?
Paid advertising through a medium of mass communication is prohibited. Donated advertising is permissible.
Can I advertise and sell tickets on the Internet?
CREA states that the organization may not promote or advertise a raffle statewide or sell or offer to sell tickets statewide. The
term statewide has not been defined or interpreted in any known court proceeding or Attorney General Opinion, but it is generally
thought that statewide would include Internet promotion.
Who can sell tickets?
The organization's members or anyone who is authorized by the organization may sell tickets.
Can I hire people to sell tickets? Can I give a prize to the person who sells the most tickets?
No. The organization may not compensate a person directly or indirectly for selling tickets.
May I hire someone to organize and conduct the raffle?
No. The organization may not compensate a person directly or indirectly for organizing or conducting a raffle.
What must be printed on the tickets?
Five items must be on each ticket: 1) the name of the organization conducting the raffle; 2) the address of the organization or of a
named officer of the organization; 3) the ticket price; 4) a general description of each prize having a value of more than $10 to be

awarded in the raffle and 5) the date on which the raffle prize or prizes will be awarded.
Can I give cash prizes?
No. Cash prizes are strictly prohibited. "Money" is defined by CREA as "coins, paper currency, or a negotiable instrument that
represents and is readily convertible to coins or paper currency." See 2002.002(1-a). A certificate of deposit is a prohibited prize.
See Tex. Att'y Gen. Op. No. JC-0111 (1999). A U.S. savings bond and a prepaid, or "stored-value," credit card is not prohibited.
See Tex. Att'y Gen. Op. No. GA-0341 (2005). The question of the prohibition of a gift certificate has not been addressed in an AG
Opinion, but it has been suggested that as long as it is not readily convertible to cash, it would likely not be prohibited.
Is there a limit on the value of prizes?
Yes. For purchased prizes, the value of each prize may not exceed $50,000. For a purchased residential dwelling, the value may
not exceed $250,000. There is no limit on the value of donated prizes
Do I need to have the prize on hand at the time of the drawing?
CREA states that the organization must have the prize in its possession or ownership or it must post a bond with the county clerk
of the county in which the raffle is to be held for the full amount of the money value of the prize.
How do I post a bond with the county clerk?
The statute is very vague on this, but it is assumed that it must be some sort of surety bond. Many county clerks are unaware of
the required procedure, so it is suggested that a surety bond be obtained from a bond company and the county clerk's office then
asked to keep it on file until the prize is awarded. Refer the clerk's office to CREA 2002.056(d)(2).
Poker/Casino Nights Can my nonprofit hold a poker tournament or casino night fundraiser?
Unlike raffles and bingo, there is NO exception to the gambling law in Texas for nonprofits to hold poker or casino night
fundraising events. The gambling law, Chapter 47 of the Penal Code, applies to nonprofits and to for profits equally. See Tex. Pen.
Code Ann. §47 (Vernon 2003). Basically, there are three parts to an activity that could make it illegal gambling: 1) money or
anything of value is paid to enter the game; 2) the winners are decided by a game of chance and 3) prizes of value are awarded.
If all three of those conditions are met, then it's probably gambling and illegal. If the game is free to enter, then prizes of value may
be awarded. If an entry fee is charged, then prizes of value may not be awarded. There are some exceptions to this rule, including
certain carnival contests in which prizes with a value of less than $25 are awarded and mechanical devices for amusement
purposes in which prizes with a value of less than $5 are awarded. If your organization is considering conducting an event
involving a game of chance, you should consult Chapter 47 of the Penal Code to determine its legality.
What if the poker tournament or casino night is held in a private place?
It is legal for individuals to play poker or other casino activities in a private place, defined as "a place to which the public does not
have access." They can bet money and win money. However, all money must be redistributed to the participants. The "house"
cannot keep a cut, thus it would obviously be difficult for a nonprofit to raise funds in this way.
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Unrelated Business Income Taxes (UBIT) in a Nutshell
Tips for not-for-profits on navigating the most complex area of the Internal Revenue Code
by AICPA Not-for-Profit Section

Most not-for-profits (NFPs) are founded to provide some public benefit. Tax-exempt status refers to the
federal income tax exemption that is available for certain kinds of income under section 501(a) of the
Internal Revenue Code (IRC). NFPs that have obtained tax-exempt status from the IRS are referred to
as tax-exempt organizations or simply exempt organizations (EOs). The benefits of exempt status
include exemption from federal income tax on income related to the organization’s exempt purpose and,
for some entities, the eligibility to receive tax-deductible contributions from donors and supporters.
Federal law permits an NFP to engage in a certain amount of income-producing activity that is unrelated
to the EO’s exempt purpose, which may be subject to unrelated business income taxes (UBIT). The
income that is subject to federal taxes is referred to as unrelated business taxable income (UBTI).
Related vs. Unrelated Activities
To obtain and maintain tax-exempt status, an NFP must be organized and operated primarily for exempt purposes. However, federal tax law
permits an NFP to engage in a certain amount of income-producing activity that is unrelated to its exempt purpose.
It is important to understand that an entity’s purpose is different than its activities. The entity’s purpose is the reason why the organization exists
and its basis for qualification as a tax-exempt entity. Activities are the organization’s actions and undertakings.
Organizations Subject to UBIT
An NFP may be liable for federal income taxes if it generates certain types of income from business activities that are unrelated to the NFP’s
tax-exempt purpose.
Some of an NFP’s activities are related to the entity’s exempt purpose, and some may be unrelated. The IRS is interested in how the unrelated
income was earned, not in how it is used. Thus, income from unrelated business activities may be taxable even if the income derived from such
activities is used to further the NFP's tax-exempt purpose.
Nearly all tax-exempt organizations are subject to the UBIT requirements. These include charitable entities such as religious and educational
organizations and scientific and research institutions. The requirements also apply to social welfare organizations, advocacy groups, veterans’
organizations, trade and professional associations, labor organizations, employee benefit funds and fraternal organizations.
Organizations that are not generally subject to UBIT requirements include:
corporations that have been organized under Acts of Congress and that are instrumentalities of the United States, and
certain charitable trusts not subject to the tax on private foundations
Unrelated business income is:
income from a trade or business which is regularly carried on and is not substantially related to the charitable, educational, or other
purpose that is the basis of the organization's exemption.
Unrelated business income will result in UBIT unless an exception or exclusion is available.
Commerciality Doctrine
It is helpful to understand that the law related to unrelated business income was implemented by Congress in 1950 to curb unfair competitive
advantage of tax-exempt organizations over commercial for-profit entities. An NFP cannot qualify for tax exemption or can have its tax-exempt
status revoked if it is, in reality, a commercial enterprises. This is a legal concept known as the commerciality doctrine.
For example, a tax-exempt NFP youth organization operates a miniature golf course that is open to the general public. The golf course, which is
managed by salaried employees, is substantially similar to commercial courses. The admission fees charged are comparable to fees of
commercial facilities and are designed to return a profit. The operation of the miniature golf course in a commercial manner does not contribute
importantly to the accomplishment of the organization's exempt purpose and, therefore, is an unrelated business.
Consequences of Excessive UBI
NFPs can lose their tax-exempt status if the IRS determines that the percentage of their income that is from business activities unrelated to
their specific exempt purposes is excessive. There is, however, no specific percentage of unrelated business income defined by the IRS as too
large a percentage. The facts and circumstances of each unrelated business income situation would be considered.
Many NFPs depend on their tax-exempt status for funding purposes and could lose their funding if that status was revoked.
_______________________________________
Additional Resources
To learn more about UBIT, refer to this archived webcast from the AICPA's Not-for-Profit Section, in which industry experts will help you
navigate the complexities of complying with UBIT rules. This archive is not eligible for CPE credit.

Independent Contractor or Employee
Which are you?
For federal tax purposes, this is an important distinction. Worker classification affects how you pay your federal
income tax, social security and Medicare taxes, and how you file your tax return. Classification affects your eligibility
for social security and Medicare benefits, employer provided benefits and your tax responsibilities. If you aren’t sure
of your work status, you should find out now. This brochure can help you.
The courts have considered many facts in deciding whether a
worker is an independent contractor or an employee. These
relevant facts fall into three main categories: behavioral
control; financial control; and relationship of the part. In each
case, it is very important to consider all the facts - no single
fact provides the answer. Carefully review the following
definitions.

Behavioral Control

These facts show whether there is a right to direct or
control how the worker does the work. A worker is an
employee when the business has the right to direct and
control the worker. The business does not have to actually
direct or control the way the work is done - as long as the
employer has the right to direct and control the work. For
example:
Instructions - if you receive extensive instructions on how
work is to be done, this suggests that you are an employee.
Instructions can cover a wide range of topics, for example:
•
•
•
•

how, when, or where to do the work
what tools or equipment to use
what assistants to hire to help with the work
where to purchase supplies and services

If you receive less extensive instructions about what should
be done, but not how it should be done, you may be an
independent contractor. For instance, instructions about
time and place may be less important than directions on
how the work is performed.
Training - if the business provides you with training about
required procedures and methods, this indicates that the
business wants the work done in a certain way, and this
suggests that you may be an employee.

When You Are an Employee…


Your employer must withhold income tax and your
portion of social security and Medicare taxes. Also,
your employer is responsible for paying social security,
Medicare, and unemployment (FUTA) taxes on your
wages. Your employer must give you a Form W-2,
Wage and Tax Statement, showing the amount of
taxes withheld from your pay.



You may deduct unreimbursed employee business
expenses on Schedule A of your income tax return, but
only if you itemize deductions and they total more than
two percent of your adjusted gross income.

Financial Control

These facts show whether there is a right to direct or
control the business part of the work. For example:
Significant Investment - if you have a significant
investment in your work, you may be an independent
contractor. While there is no precise dollar test, the
investment must have substance. However, a signifi
cant investment is not necessary to be an
independent contractor.
Expenses - if you are not reimbursed for some or all
business expenses, then you may be an independent
contractor, especially if your unreimbursed business
expenses are high.
Opportunity for Profit or Loss - if you can realize a
profit or incur a loss, this suggests that you are in
business for yourself and that you may be an
independent contractor.

When You Are an Independent
Contractor...


The business may be required to give you Form 1099MISC, Miscellaneous Income, to report what it has
paid to you.



You are responsible for paying your own income tax
and self-employment tax (Self-Employment Contribu
tions Act - SECA). The business does not withhold
taxes from your pay. You may need to make estimated
tax payments during the year to cover your tax
liabilities.



You may deduct business expenses on Schedule C of
your income tax return.

Relationship of the Parties

These are facts that illustrate how the business and the
worker perceive their relationship. For example:
Employee Benefits - if you receive benefits, such as
insurance, pension, or paid leave, this is an indication
that you may be an employee. If you do not receive
benefits, however, you could be either an employee or
an independent contractor.
Written Contracts - a written contract may show what
both you and the business intend. This may be very
significant if it is difficult, if not impossible, to determine
status based on other facts.

Not-for-Profit Section

Exhibit 12: Cost Drivers and Allocation Methods Commonly Employed by NFP’s
Cost Driver
Staff time

Allocation Method
Time Spent by
employees
Staffing levels Number of
employees (FTEs)

Costs to Allocate
Salaries, wages, taxes, and benefits

Printing

Expenses incurred in operations
Employee count
irrespective to employee productivity,
such as general supplies, IT support
services, recycling costs, training
Printing and copying machines
Printer log

Space
Travel

Number of copies
made
Square footage
occupied
Miles driven

Rent, Utilities, and facilities
maintenance
Travel expenses and costs associated
with vehicles leased or owned by the
organization

Records to Maintain
Timekeeping records

Map of facilities and
space occupied by
departments
Mileage log

For many NFPs, the cost of employee compensation (salaries, payroll taxes, and employee
benefits) is one of the largest expenses. NFPs are encouraged to keep a system to track
employee time by function in order to allocate expenses by functional classification.

Not-for-Profit Section

Exhibit 14: Sample Record Retention and Deconstruction Policy
Type of Document
Accounts payable ledgers and schedules
Annual information returns (IRS Form 990 series of returns)
Application for tax-exempt status and IRS determination letter
Audit reports
Bank reconciliations
Bank statements
Checks (for important payments and purchases)
Contracts, mortgages, notes, and leases (expired)
Contracts (still in effect)
Correspondence (general)
Correspondence (legal and important matters)
Correspondence (with customers and vendors)
Deeds, mortgages, and bills of sale
Determination letter for income tax exemption
Depreciation schedules
Duplicate deposit slips
Employment applications
Expense analyses/expense distribution schedules
Year-end financial statements
Insurance records, current accident reports, claims, policies, and so on (active and
expired)
Internal audit reports
Inventory records for products, materials, and supplies
Invoices (to customers, from vendors)
Minute books, bylaws, and charter
Patents and related papers
Payroll records and summaries
Personnel files (terminated employees)
Retirement and pension records
Tax returns and worksheets
Timesheets
Trademark registrations and copyrights
Withholding tax statements

Minimum
Requirement
7 years
Permanently
Permanently
Permanently
2 years
3 years
Permanently
7 years
Contract period
2 years
Permanently
2 years
Permanently
Permanently
Permanently
2 years
3 years
7 years
Permanently
Permanently
3 years
3 years
7 years
Permanently
Permanently
7 years
7 years
Permanently
Permanently
7 years
Permanently
7 years

Cash Flow Statement

Cash on Hand (checking & savings)

Dec

Jan

Feb

March

April

May

June

July

Aug

Sept

Oct

Nov

Dec

2014

2015

2015

2015

2015

2015

2015

2015

2015

2015

2015

2015

2015

$16,336.26

$19,416.35

$73,703.08

$58,852.07

$52,897.84

$54,827.47

$24,312.94

$23,387.72

$12,329.83

$35,703.10

$25,685.80

$11,317.38

$4,325.12

A Time to Shine

$0.00

$0.00

$0.00

$7,950.00

$3,750.00

$1,100.00

$5,951.60

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

Center Partners

$600.00

$0.00

$0.00

$1,435.00

$300.00

$0.00

$1,650.00

$525.00

$225.00

$75.00

$200.00

$1,995.00

$150.00

Cash Income

Consulting

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$300.00

$0.00

Donations

$4,110.00

$250.00

$500.00

$300.00

$4,675.00

$925.00

$50.00

$650.00

$200.00

$350.00

$3,025.00

$370.00

$300.00

$16,000.00

$89,504.05

$0.00

$300.00

$7,025.00

$8,612.00

$18,850.00

$0.00

$37,062.00

$1,390.00

$700.00

$7,313.00

$17,000.00

$8,339.00

$970.00

$948.00

$299.30

$665.00

$1,791.15

$459.31

$1,505.00

$2,210.00

$5,165.00

$17,560.00

$12,180.81

$11,289.79

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

$600.00

Misc.

$0.64

$0.53

$15.16

$15.83

$14.70

$14.45

$13.83

$25.07

$0.62

$13.61

$25.25

$0.33

$0.00

Total

$29,649.64

$91,324.58

$2,063.16

$10,900.13

$17,029.70

$13,042.60

$27,574.74

$3,305.07

$40,297.62

$7,593.61

$22,110.25

$22,759.14

$29,339.79

$45,985.90

$110,740.93

$75,766.24

$69,752.20

$69,927.54

$67,870.07

$51,887.68

$26,692.79

$52,627.45

$43,296.71

$47,796.05

$34,076.52

$33,664.91

$1,000.00

$3,500.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$404.74

$283.25

$373.12

$323.07

$323.12

$336.04

$323.21

$341.48

$323.28

$333.09

$331.55

$181.42

$320.00

Grant Income - including restricted
Program Income
Sub-lease

Total Cash Available (before cash ou
Expenses
Financial Review
Internet/Telephone
Lease

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,033.32

$1,064.32

$1,064.32

$14,357.38

$12,684.37

$12,480.77

$12,684.38

$12,722.52

$12,582.59

$12,685.11

$12,795.28

$12,576.44

$12,726.90

$13,128.46

$12,696.22

$12,600.00

Property Tax

$0.00

$303.54

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

Office Supplies

$2.99

$353.46

$42.91

$404.85

$27.95

$274.98

$79.37

$124.01

$73.67

$474.18

$286.78

$219.72

$100.00

$5,746.61

$713.85

$1,526.71

$516.99

$324.60

$3,673.82

$6,419.51

$330.77

$57.53

$1,375.62

$6,426.51

$11,643.56

$3,030.62

$194.07

$168.63

$176.03

$396.90

$130.00

$98.00

$0.00

$210.00

$107.00

$631.00

$470.00

$250.00

$96.46

$245.28

$408.80

$257.07

$403.58

$602.73

$183.39

$190.41

$263.26

$165.63

$22.69

$49.89

$200.00

Payroll expenses (taxes & SEP)

Program Expenses
Postage
Travel / Expense Reimb.
Bank monthly charges

$255.55

$135.08

$88.76

$71.90

$61.09

$84.52

$119.37

$74.31

$96.55

$105.12

$141.97

$159.85

$62.50

Insurance

$319.42

$1,848.38

$113.46

$119.46

$119.46

$140.46

$119.46

$0.00

$0.00

$115.06

$114.54

$114.54

$116.00

Copier Maint / Copies made

$739.62

$265.47

$241.59

$79.98

$263.51

$339.58

$202.35

$167.37

$118.39

$164.26

$325.93

$522.32

$250.00

Memberships/Subscriptions

$20.00

$277.99

$1,514.99

$75.00

$19.99

$19.99

$0.00

$36.99

$19.99

$0.00

$79.96

$0.00

$20.00

$132.00

$143.95

$153.51

$173.89

$153.90

$153.90

$59.99

$40.00

$40.00

$40.00

$40.00

$40.00

$145.00

Computer Hardware/Software

$0.00

$0.00

$0.00

$99.00

$0.00

$150.00

$113.90

$113.90

$213.90

$622.90

$135.80

$113.90

$0.00

Credit Card Payments

$0.00

$0.00

$0.00

$0.00

-$488.11

-$3,484.78

-$222.43

-$1,321.00

$543.81

$0.00

$0.00

$0.00

$0.00

$658.72

$11,866.80

$0.00

$0.00

$0.00

$27,593.98

$7,285.41

$93.12

$1,032.81

$210.00

$13,300.37

$0.00

$0.00

$64.99

$22.00

$0.00

$64.95

$5.14

$56.00

$0.00

$11.00

$0.00

$0.00

$0.00

$0.00

$250.00

Recurring CC Charges

Restricted Expenses
Board Expense
Conferences / Trainings
Miscellaneous
Total

Cash Position (end of month)
(less) Restricted Money

$0.00

$1,085.00

$0.00

$0.00

$0.00

$0.00

$0.00

$332.00

$321.40

$0.00

$1,757.92

$1,416.13

$0.00

$1,543.68

$2,107.48

-$1,239.80

$553.60

$0.00

$0.00

$0.00

$0.00

$0.00

$137.83

-$1,278.13

$1,059.53

$0.00

$26,569.55

$37,037.85

$16,914.17

$16,854.36

$15,100.07

$43,557.13

$28,499.96

$14,362.96

$16,924.35

$17,610.91

$36,478.67

$29,751.40

$18,408.44

$19,416.35

$73,703.08

$58,852.07

$52,897.84

$54,827.47

$24,312.94

$23,387.72

$12,329.83

$35,703.10

$25,685.80

$11,317.38

$4,325.12

$15,256.47

$622.10

$31,009.35

$31,009.35

$31,009.35

$38,334.35

$12,540.37

$4,551.84

$13,011.84

$27,276.68

$28,956.68

$7,856.31

$2,660.27

$2,660.27

